FORM 7 
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Control No. 


NOTICE OF RESULTS 
(Joint Assessment) 


Republic of the Philippines 

DEPARTMENT OF LABOR AND EMPLOYMENT 
Regional Office No. 


Regional Office Address 


Tel. No.: 234-3317 


NAME OF 

NATURE OF 

DATE OF 

DATE OF LAST 

AUTHORITY NO. 

OWNER/PRESIDENT/MANAGER 

BUSINESS 

ASSESSMENT 

ASSESSMENT 

JA-2014-10-TCFO- 

Nathaniel Kaw 

Retail 

October 21, 2014 

NAD 

515 


NAME OF ESTABLISHMENT 
Gomeco Metal Corp. (Mandaue Branch) 


ADDRESS OF ESTABLISHMENT 
VNU Arcade , North Road, Paknaan, Mandaue City 


The following deficiencies were not complied: 

General Labor Standards: 

1. Proof of remittance and coverage of SSS, Philhealth, Pagibig. 


Occupational Safety and Health Standards: 

1. Rule 1020 (Registration of Establishment). 

2. Policies on HIV/AIDS, Hep. B, TB, Drug Free Workplace. 

3. Anti-sexual harassment policy with CODI. 


Any questions on the above findings shall be submitted to this Office within five (5) days from receipt of this Notice and correction 
thereof shall be done within ten (10) days. This notice shall be posted conspicuously in the premises of the workplace. Unauthorized 
removal of this Notice by any person shall be dealt with law. 


SERVED BY: 


Signature . 


Date: 


Printed Name: 


(Process Server) 


SERVED TO: 


Signature. 


Date: 


Printed Name: 
Position/Designation: 


ASSESSMENT CONDUCTED BY 


Ray Marti 
Labor Laws 



^oqurera 
tflianc? Officer 


Documents Attached: 

( ) Affidavit of employee/s interviewed 
( ) Computation sheet for wages due 

No. of sheets 

( ) Restitution Payroll 


( ) Certified True Copy Payrolls 
( ) Daily Time Records 
( ) Employment Contracts 
( ) Others, specify 


£D33IIIXO^^ 


A 
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Republic of the Philippines 

DEPARTMENT OF LABOR AND EIVJPLOYMENT 
Regional Office No. j 

ACKNOWLEDGEMENT RECEIPT 


FORM 6 


Control No . . 


/ Joint Assessment 


NAME OF 

V»1A» AM Vj0 ^blishLnt ~ ,s Uvi.'l 

. t J — a „~a^+^a fho finHinac of the assessment conducted - as reflected 


NATURE OF 
BUSTN^SJ 


DATE OF 
ASSESSMENT. 

io hurt 


DATE OF LAST 
ASSESSjv^NT 


W-TiT'/‘> 

rvfc- nr 


I hereby acknowledge that I have seen, read and understand the findings of the assessm ent conducted as reflected 
in the Electronic Assessment Checklist: 

The result of which are as follows: 

I. ON GENERAL LABOR S TANDARDS fGLSt; 


Jnderpayment of wages 

Mon-payment of COLA (per Wage Order No. 18) 
sjo records keeping (Payroll /payslip with signature ) presented 
No Meai.period 

No Weekly Rest Periods * * 

No Overtime pay/premlum 
Nb regular holiday/premium 
No premium pay for Special Day 
No premium pay for Rest Day 
No Nightshift Differential pay 
No Service Incentive Leave pay 
No/Non-payment of Separation pay 
No/Non-payment of 13th month pay 
No/Non-payment of Maternity Leave 
No/Npp-payment of Paternity Leave 
fldn-payment of Solo Parent Leave 
No/Non Coverage/remittances of SSS, PhilHealth and Pag-lbig (2014) 

No- Alien Employment Permit . x # . , 

No copies of service/contract of agreement with sub-contractor/s presented 
No D.0. 18-A certificate and Rule 1020 for each sub-contractors 


A- 




OTHER NOTED DEFICIENCIES OF GLS: 


OCCUPATIONAL SAFETY AND HEALTH $TANPA'RPS. 

\ N^Po.lides and Porgrams on the following: 

^ _Jp^nti-Sexual harassment with CODi 
"^^frug-Free Workplace 
^HlV/AIDS 
d^H^patitis B 
^Tuberculosis 

No Administrative Reports Submitted: 
a Minutes of Meeting on Health &. Safety Committee 

b. Employee's Work Accident/Illness Exposure Data (for every accident) 

c. Annual Work Accldent/lllness Exposure Data 

d. Annual Medical Report 


_ 1*a[i \C1*> ( L*j'$\r+\ y O* 0 p 




in view thereof, an Action Plan to correct/rectify the afordted deficiencies shall be submitted within ten (10) days upon receipt hereof, 
otherwise, a Notice of Result shall be issued. • - 




( Employees ' Representative) 

EXPLAINED Tj^NTTRESEIVED BY: . 



Signature 
Printed Name: 
Position/Designation: 


Date : 






( Employer's Representative] 

EXPLAINED TO ANJCM^EC^ V^P BY: 

' Signature LC L 

Printed Name; 





ASSESSMENT CONPrtjtTf-B BY: 

/ g^./ C<c [iA-tf* 

LLCO ' / ( u o/x| / W 

, Date : 


J 




\ 




• — Iv- : ■' ; • : - Z. A : ‘ ' - ; fe ^ 


If no action plan was formulated during the conduct of joint-assessment., the employer shall formulate the said action plan based on the accomplishment checklist Issued by the Labor Laws Compliance 
Officer. The employer shall submit the accomplished Details of Action Plan to the Regional Office within ten <10) days from the conduct of joint assessment, otherwise, a Notice of Results shall be 
issued. 


Part VI 


FOB LABOR LAWS COMPLIANCE OFFICER USE ONLY 




□ Fol!ow-up Assessment 
Brief Summary of Findings & Recommendation: 



. ^ ■ia.Ui . . • ■■■.X— * 


Date 


Findings/Recommendation explained to: 

1 . 


Name & Signature of Employer's Representative 


Name & Signature of Employees' Representative 


LABOR RELATIONS CONCERNS 


Kapatkon 

Labor and Employment Education Service 
Basic Occupational Safely and Heailh 
Family Welfare Program 
Labor-Management Cooperation 
Productivity Improvement Programs 
ISTIV Bayanihan Program 
WISE Program 
Livelihood Assistance 

Employee's Compensation and Rehabilitation 
Request Specific Assistance In. 


□ 

□ 

□ 


Freedom of Association 
Unfair Labor Practice 
Clle; 

with Labor Managemenl Council 

with Grievance Machinery 

wilh Coilecttve Bargaining Agreement 




Part VII 


REGIONAL OFFICE USE ONLY 




STATUS/ ACTION TAKEN/RECOMMENDATION: 

(For monitoring purposes , please indicate the date.) 

L] Denied Access-Notice of Results issued 

[~ ,/Zfannat be located 

s ^ Follow-up Assessment 

Issued Notice of Results _ 


/ / □ For Mandatory Conference 

H G For Issuance of Certificate of Compliance , 
□ COCon GL5 issued 


iG Conducted _ 


□ 

□ 

□ 


COC on OSHS issued 

COC on LSCC Issued 

tncenhvlzing Compliance Program Awarded 

Q Tripartite Certificate of Compliance with Labor Standards 

O Child Labor Free Establishment 

□ Outstanding Labor Management Coundl for Industrial Peace 

G Gawad Kallgtasan at Kalusugan 

O Productivity Olympics 

Effecting Plant Level Restitution/Correction 
Amount Involved 

Workers Benefitt£cT\ (count) 

Provided Appropriate Assl: tance Leading to Compliance 
Specify as^s tance: 


□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 


For Submission of action plan/Checklist i: 
For Submission of Status Report 

Fully Implemented Action Plan 

For Issuance of Compliance Order 

Compliance Order Issued 

Work Stoppage Order Issued 

Appeal Filed 

For Issuance Writ of Execution 
For Publication 


For Referral toTCCLS_ 


□ 

□ 


□ 

□ 


Submitted _ 
Submitted 


Lifted _ 
Issued _ 



Q Notice of Resutts 
n Affidavit of Employees Interviewed 
l~~l Payroll 


0 Production Records 

1 I Daily Time Records 

□ Computation of Backwages 
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FORM 4 


Republic of the PhiUppines 
DEPARTMENT OF LABOR AND EMPLOYMENT 

Regional Office No 

(Address) 


REPUBLIC OF THE PHILIPPINES) 
)SS. 


AFFIDAVIT , 

_ , . „ r after 

I, bgQyiVb ^rfcH^ Thears of age, slngle/jnarried and residing at L^l ' '—>1 

having been sworn in accordance with law, depose and say: . - 

&\T> WZO> hAttil g ftflfctfed at 

ni ,_ VU cr ■ 

The owner fp residenr /m anager of the Company Is A 1 ^ 


1] 


2 ) 

3) 


4) 

5) 

6 ) 

7) 

8) 

9) 

10 ) 


The n^ttfre of the Company’s / Employer’ s business is: 
ja^Retail 
0 Wholesale 

□ Service 

□ Manufacturing 

C 

O and 


□ Agriculture 

□ Construction 

□ Others: 


work 


as 


my 


work 


schedule is 


from 


— f 

The current number of employees of the Company/ Employer: 
JZ^less ' ^ 


less than 10 employees 

□ 51-199 employees 

Currently, my employment status is 

□ Apprentice 

□ Learner 
0 Casual 


□ 10-50 employees 

□ 200 and above employees 


□ Contractual 
^^Probationary 


□ 


Others: 


U uasuai ^ Regular 

I started working in the Company / my Employer on X^l — — * • 


My salary/<vage is computed on: 

Cr Daily basis 

□ Commission basis 

□ Monthly basis 

□ Pakyaw basis ^2? Cr \ 

My daily salary rate/rnonthly salary/rate per piece is. fc 

l r ^ ^ 

1 receive my salary every: ^ 


□ Piece rate basis 
Q Others: 


_with COLA of. 


11) ^am_/ I nn not given a copy of my pay slip and f receive/ 1 do not receive the net pay shown in the pay slip. 

12) jh -ec sbiaA / 1 do not receive the net pay shown in the pay slip. 

13) lam regularly given a meal break of _j_ hours from — / to / jf ‘ • 

141 1 work / 1 do not work / . somehow* work from 10:00 pm. » 6:00 — ■»/.«, no. pafd *e 10% nigh. shff. 

differentiaj pay. 

151 I rendgn/ 1 do no. render _hoursofoverBm=work(workreoder,d UrexeessofOhonm.naday): 

* - — '^ ervday Others:. — 

16) _Lmpaid^m not paid for every hour of overtime work rendered on: 

D Ordinary Days 


0 Rest Days 
0 Special Days 
0 Regular Days 


Labor Laws Compliance Assessment Checklist, 2014 

"I 


Republic of the Philippines 
DEPARTMENT OF LABOR AND EMPLOYMENT 
Regional Office No. 



Labor Laws Compliance Assessment Checklist 

Authority No / O - ft f 0 ' 4ljT 


Instructions; This checklist shall be accomplished by the Labor Lows Compliance Officer (LLCO) with the participation of the duly authorized representative of employer and workers. Please put a 
check (v) mark In cbe appropriate column to indicate compliance with labor standards, if not applicable, put NA in the complied columns. 


lf artl . ... . . ~ Cm , . D * . , . 17 — 1 \ SENEMl Wf ORMATIOrj , , _ . „ ,, 11 

Name of Establishment L 1 C/V " /VIL Vl m \ trK LT'J 

^ovyy<co JYU^UI Cor?* 

Address l/UlT V ^ ^ frrCCkAX y (jC&\A 

6*0 lode 
PSIC Code 

Qwner/President 

\V\e\iA 1 

\£t 

Kind af Business/Economic Activfty/Principal Product / 

'UUW 

d Check if Recruitment/ 
Manning Agency 

Employment 

No. of Apprentfces/Leamers: 

No. of Short-Term Employees. 0 
No of Casual/Seasonal Employees. 

Authorized Capitalization (As oi th« latest date of aucnt) 

\1LQ 

Number of Union: SEBA: 

Name of Union’s Representative: .» 

CBA Duration ; ytilM 

Start : End: 

Check if Contractor/Subcontractor, if applicable 

□ Construction □ Other Service Provider 

□ Security Agency 
G janitorial Agency 

State the Name and Address of the principal/s: 

Age Group 

Female 

Male 

Total 

i — i 1 a' y 

LJ Check if QMBl 

Below 15 
15-17 yrv 
18-30 yrs. 
Above 30 
Total 

0/ 

0/ 

4 

No. of Aliens Employed 

Total Assets {As of the latest date of audit) 

m 

No. of Shifts: ) 

No. of Workers/Shift; 

7yp<^»*Vtsit 
La loint Assessment 
O Compliance Visit 
□ OSHS in^tiKSUon 

1st assessment 

Type ot^Vorlc place 
Norv-hatardous 
D Hazardous 
□ Highiy-hatardous 
1 Follow-up assessment 

□ Check if Bus Company No o? Buses: 

No. of Bus Drivers; 
No. of Conductors: 


Date of Last Assessment/Visit/Investigation: Name of Employer's Representative: v N 3 me of Employees' Representative; 

, Le 

Part 11“ A GENERAL LABOR STANDARDS COMPLIANCE INDICATORS 


General Labor Standards (GLS) 

1st assessment 

Follow-up assessmeirt 

COMPLIED 

REQUIRED CORRECTION 

CORRECTED 

RemarWSiatus 

YES J 

NO 

Amount 

Worker* 

Involved 

Schedule of 
Correction 

YES 

NO 

Date 

Worker* 

Benefited 

Minimum Wage 

\/ 










Basic Wage 

V 










Cost of Living Allowance (COLA), if applicable 











Prescribed piece rate 











Two-tiered compensation scheme 











Hours of work for driver and conductor (maximum hours of work shail not 
exceed twelve (12) hours in any 24-hour period. Sec. 3. DO 1 1S - 12) 

y 

y 









Meal Period (not less than one hour time-off for regular meals, which is not 
compensable. Shorter meal period of no! less than 20 minutes may be 
given provided that it is credited as compensable hours of work and suoject 
to certain conditions.) 

v/ 

i 









Weekly Rest Periods (not less than 24 consecutive hours after every six (6) 
consecutive nomial workdays) 

\j 

t - 









Overtime Pay (additional 25% of hourly rate for work performed on ordinary 
day, additional 30% for rest day, special or regutai holiday) 

J 










Regular Holiday Pay (with pay even if unworked; work on regular holiday 
shall be paid additional 1 00% of daily raie; work on regular holiday falling 
on employee rest day shall be paid 200% plus 30% thereof) 

\l 










Premium Pay tor Special Day (no work no pay, work on special days shall 
be paid regular wage plus at least 30%; special day work falling on 
employee's scheduled rest day shall be paid additional 50% of daily rate) 

J 

f 









Premium Pay for Rest Day (additional 30% of daily rale for work performed 
on rest days; additional 50% for work performed on a rest day which is also 
a special day; additional 30% of the regular holiday rate of 200%) 

J 









Night Shift Differential pay (not less than 10% of regular wage fa each hoir 
of work performed between 1 0pm - 6am) j 

PZ 










Service Incentive Leave pay (five days with pay per year for those with at * 
least one year of sen/ice; commuiable to its money equivalent if not used 
within one year) 

9 

f 

i 








. 

Separation Pay (where termination is due to authorized causes-Art 283 & 
284ofLCP) 

0/ 

1 













1st astossment 

Follow-up awestmont 


complied 

REQUIRED CORRECTION 

CORRECTED 

Remarks/Status 

general Lauor oianuaros \oloj 

VE 

S NO 

Amount 

Work*re l 
hvolved 

Schedule of ^ 
Correction 

rES 

1 

NO 

Date ! 

Worker* 

ieneriteo 

13th Month Pay (P.D. 851) (nor less than 1/12 of total basic salary earned 
within calendar year. Does not include COLA and other benefits not y 

integrated as part of basic salary. To be paid not later than 24 December of 
each year.) 










Maternity Leave (FLA. 8282) (60 days for normal delivery/ 78 days for j 

ceasarian section; benefit for first 4 deliveries, abortion/miscarriage) J 










Paternity Leave (RA 81 87) (seven days with pay including allowance for ^ 
the first 4 deliveries; not convertible to cash) \J 

' 









Solo Parent Leave (R.A. 8972) (not more than 7 working day's every year) ^ 










Leave for Victims of Violence Against Women and their Children (R.A. 

9262) (10 days with full pay) V, 










Special Leave for Women (RA 9710) ( 2 months of leave with full pay 
based on her gross monthly compensation due to gynecological disorder . 

surgery) 

7 ' 



L 





JJ £ -- 

Retirement Pay (R.A. 7641 /R.A. 8558) (distinct and separate from SSS 
benefits) Optional - age 60 but not more than 65 & 5 years of service, \ 

Compulsory - age 65 & 5 years of service ^ 










Service Charge (collected by most hotels, restaurants end similar 
establishments. 85% shall be distributed equally among the rank-and-file i 

employees and 1 5% for management to answer for losses and breakages K 

and for distribution to managerial employees at the discretion of ■ 

management) 

ik 









Records Keeping (Employment records e.g payrolls, DTR kept at 
workplace for at least 3 yrs.) 

/ 









Time of Payment of Wages ( wages shall be paid not less than once every 2 
weeks or twice a month at intervals not exceeding 1 6 days) \ 










Expanded Breastfeeding Promotion Act of 2009 (R. A. 1 0078) Lactation 
Station/ Lactation Break ' 

J / 









Anti-Sexuai Harassment Law (RA 7877) 

V 









i 1 — 

Rationalizing the Implementation of Family Welfare Program (D.O. No. 56- 
03) Famll)' Welfare Program and Family Welfare Committee (mandatory in 
establishments employing 200 & above workers) 

— + v — 









Alien Employment Permit (D.O. No. 97, s. 2009 as amended by D.O. No. 
120, s. 2012) 










Child Labor Law (R. A. 9231) Work Permit , employable age, work, hours, 
hazardous works 










Rules Implementing Articles 106 to 109 of the Labor Code (Department 
Order No. 18-A, series of 201 1) 

1. i4 _ - - 

Section 6. Prohibition against labor-only contracting (contractor 
has no substantial capital or investment, and employees are 
performing activities necessary or desirable to the operations; 
contractor has no control on the performance of work) 










Section 7. Other Prohibitions 










1 . Contracting out results in the termination or reduction of 
regular employees and reduction of workhours or reduction or 
splitting of the bargaining unit. 










2. Contracting out of work with a “Cabo". 










3. Taking undue advantage of the economic situation or lack of 
bargaining strength of the contractor’s employees, or undermining 
their security of tenure or basic nghts, or circumventing the 
provisions of regular employment, in any of the follawin^jnstances; 










i. Requiring them to perform functions which are currently 
being performed by the regular employees of the principal; 










il. Requiring them to sign, as a precondition to employment or 
continued employment, an antedated resignation letter; a 
blank payroll; a waiver of labor standards; or a quitclaim 
releasing the principal, contractor or from any liability as to 
payment of future claims. 










4. Contracting cut of a job, work or service through an In-house 
agency. 










5. Contracting out of a job, work or service that is necessary or 
desirable or directly related to the business or operation of the 
principal by reason of a strike or lockout whether actual or 










6. Contracting out of a job, work or service being performed by 
union members when such will interfere with, restrain or coerce 
employees in the exercise of their rights to self-organization as i 

provided in ArL 248 (c) of the Labor Code, as amended. ) 










7. Repeated hiring of employees under an employment contract of 
short duration or under a Service Agreement of short duration with 
the same or different contractors, which circumvents the Labor 
Code provisions on Security of Tenure. 









. 


8. Requiring employees under i subcontracting arrangement to 
sign a contract fixing the period of employment lo a term shorter 
than the term of the Service Agreement, unless the contract is 
divisible into phases for which substantially different skills are 
required and this is made known to the employee at the time of ^ 
engagement. 

\ 









9. Refusal to provide a copy of the Service Agreement and the 
employment contracts between the contractor and the employees 
deployed to work in the bargaining unit ot the principal's certified 
bargaining agent to the sole and exclusive bargaining agent 
(SEBA). 










10. Engaging or maintaining by the principal of subcontracted 
employees in excess of those provided for in the CBA or as set by 
the Industry Tripartite Council (1TC). 










Section 8. Rights of contractor's employees. 










a. Safe and healthful working conditions; 










b. Labor standards such as but not limited to service incentive 
leave, rest days, overtime pay, holiday pay, 13th month pay, and 
separation pay as may be provided in the Service Agreement or 
under the Labor Code; 










c. Retirement benefits under the SSS or retirement plans of the 
contractor, if there Is any; 

J //] 

/ 








d. Social security and 'welfare benefits; 

V Tp 









e. Seif-organization, collective bargaining and peaceful concerted 
activities; and 










f. Security of tenure. 










Section 9. Required Contracts (Standard Computation and 
Standard Service Agreement) 










a. Employment Contract (contractor and employee) 










i. The specific description of the job, work or service to be 
performed; 










ii. The place of work and terms and conditions of 
employment, including the wage rate applicable, and 










iii. The teim or duration of employment that must be co- 
extensive with tlie Service Agreement or with the specific 
phase of work for which the employee is engaged. 










b. Service Agreement (principal and contractor) 










i. The specific description of the job, work or service being 
subcontracted. 










ii, The place of work and terms and conditions governing the 
contracting arrangement, to include the agreed amount of the 
services to be rendered, the standard administrative fee of not less 
than 10% of the totai contract cost. 










iii. Provisions ensuring compliance with all the rights and benefits of 
the employees under the Labor Code and existing Rules. 










iv. A provision on the Net Financial Contracting Capacity of the 
contractor, which must be equal to the total contract cost. 










v. A provision on the issuance of the bond/s renewable every year. 










vi. The contractor shall directly remit monthly the employers’ share 
and employees’ contribution to the SSS, ECC, Philhealth and 
Paaibia 










vii. The term or duration of engagement. The Service Agreement 
must conform to the DOLE Standard Computation and Standard 
Servioe Agreement, which form part of these Rules as Annexes "A* 










Section 14. Mandatory registration of contractor / subcontractor 










Section 22. Semi-annual reporting 










Section 30. Presentation of contractfeervice agreement 










Rules Implementing Article 25 of the Labor Code (Rules and Regulations 
Governing Private Recruitment ana Placement Agency for Local 
Employment) 


License to Operate 










Authority to Recruit 










Authority to Operate Branch Office 










Prohibited Acts under Article 34 of the Labor Code and other 
pertinent provisions on the PRPA Rules 










Submission of Monthly Reports 










Flexible Work Arrangements (Dept. Advisory No. 2, Series of 2009) 










Social Amelioration Program (R.A. 6982) 










Apprenticeship/lteamership Program (duly appprwed by TESDA) 










PWD (Persons with Disability) Accessibility In support of BP 344 










Provisions for Night Workers -R. A. 10151/ D.O 1 19-12 (Health- 1 

Assessment, Mandatory Facilities, etc.) 

/ 









* Social Security Act of 1997 (R.A.8282 as amended) Registration and 
Remittance 

d( 









Coverage^ _ 

...xL 
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Compliance with the Maritime Labour Convention of 2006 
{Provision 1.4: Seafarer’s Recruitment and Placement) 




an ISO certified (identify certifying body) 








an MLC 2006 certified compliant (identify certifying body) 








Information service on the No Placement Fee Policy 

T~ 







Documentation of procedures for registration, recruitment, 
selection and deployment of seafarers 

1 







Endorsement only of pre-selected seafarers for medical 
examination to DOH accredited hospitals/clinics duly 
designated by the company/manning agency without cost 
to the seafarers 

r 

1 







Employment/deployment only of seafarers that: (a) have 
passed the qualification requirements of the employer; (b) 
have passed the prescribed medical examination; and (c) 
possessed valid certificates of competency/proficiency for 








Maintenance of confidential registry of recruited seafarers 
which contains, among others: (a) Personal Data; (b) 
Qualification/Competencies; (c) Record of Employment; and 
(d) Medical Data relevant to employment 

YK 

I 

hr 






Employment only of qualified recruitment and selection 
staff with releavant sea service experience and have 
relevant knowledge of the maritime international 
instruments on training, certification and labour standards 








Implementation of the Standard Employment Contract (SEC) 
for all recruited and deployed seafarers 








Orientation of seafarers of their rights and duties under the 
and CBA where applicable 








Maintenance of an in-house grievance machinery unit to 
respond to complaints of seafarers and their families 








Implementation of a PDOS program pursuant to the 
standards prescribed by the OWWA, including the 
information regarding possible problems that may be 
encountered when employed on ships that flies the flag of a 
state that has not ratified the convention, 








Implementation of a Special PDOS specific to 7 

princlpals'/employers company policies and ships' technical 1 








p art iv FINDINGS ON OCCUPATIONAI 

FI imminent Daneer HI Dangerous Occurences . 

□ Accident resulting to Disabling injury H OSHS violation in Plain View - 

♦See Attached Government Safety Engineer ‘s Accident Investigation Report — _ — . , „ . . r — rrrr: — ~ " 

Part v SUMMARY OF EMPLOYERS' PLAN OF ACTION . — — at — 

will correct all ooted deflcjeocies. Report on corrections/restltutions shall be submitted to the Regional Office not 
later than j T J / J 

□ If there is difficulty in complying, please state the reason above. 

Note: Use separate sheet for details (FORM 8) _ — — — 


Construction Worker’s Skills Certificate for Critical Occupations 


? 








r 

Guidelines for the Implementation of a Drug-Free Workplace Policies and 
Programs (D.O. No. 53-03) 











Guidelines for the Implementation of HIV and AIDS Prevention and Control In the 
Workplace Program (D.O. No. 102-10) 


\j. 









Guidelines for the Implementation of a Workplace Policy and Program on Hepatitis 
B (Dept Advisory No. 05, series of 2010) 


vF 









Guidelines for the Implementation of Policy and Program on Tubercolisis 
Prevention ^Control In the Workplace (D.O. 73-05) 


v 
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Part II-B.2 Occupational Safety and Health Standards-Tachnlcal Safety O 
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1st assessment 

Follow-up assessment 


COMPLIED 

REQUIRED CORRECTION 

CORRECTED 


UUMrLlANLfc INIJIUA 1 UKo 

YES 

NO 

Remarks 

Workers 

involved 

Schedule of 
Correction 

YES 

NO 

Date 

Worker* 

Benefited 

Remark si Status 

Boiler - permit to operate 











Pressure Vessel • permit to operate 











Internal Combustion Engine - permit to operate 


\ 









(Elevators and other Related Equipment - with permit to operate 











Power Piping Lines Inspection - permit to operate 











Crane and Holst Equipment - permit to operate 











Turbine - permit to operate 











Electrical Wiring Installation Inspection (Rule 1210) (Cert, of electrical 
inspection) 









.. , l 


Part III POEA COMPLIANCE INDICATORS Fp 

R RECRUITMENT/MANNING agencies 






| 1 I — 


1st assessment 

Follow-up assessment 

COMPLIANCE INDICATORS 

cc 

ipPUED 

REQUIRED CORRECTION 


COF 

tRECTEO 

Remarks/Status 


YES 

1 NO 

Remarks 

Schedule of Correction 

YES 

NO 

Date 


Office Layout & Measurement (at Least 100 sq. m.) 









Notarized Contract of Lease (Indicates validity period, name of the 
agency as the lessee, complete address, office space measurement, 
use of premises, authorized signatories) 


, I*) 







Facilities and Equipment 


f r 

m .... .. 


Basic communication facilities (Telephone, fax machine, 
computer w/ Internet) 


v — 







Tables & chairs (Proportionate to no. of personnel & clients) 









Office personnel If registered w/ POEA 









Requirements for renewal & annual Inspection 



Books of accounts (cash receipts book & cash disbursements 
book duly registered w/ the BIR, and indicating income & 
expenses of the agency) 









Official receipts duly registered w/ the BIR indicating permit 
number 









Latest SSS/Philhealth/Pagibig proof of payment (for 
seabased agencies) 









Posting of company signboard, valid license, POEA door 
sticker, Kaukulang Bayad poster, organizational chart & Anti 
Illegal Recruitment Posters 









Job openings/vacancies posted within the agency premises 
(sec 1 & 2 Rule V (SB) & VII (LB) part 11 of POEA rules 









Interview applicants to check position applied for, status of 
application, amount/fees charged, nature of charges & 
other terms & condition of application/employment 









Latest audited financial statements (for annual inspection) 









Presence and Purpose of Foreigner in the agency’s premises 

1 



1 






